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OCOBJIMBOCTI TA HOHATTSA AJJMIHICTPATUBHOI BIANTIOBIZAJIBHOCTI
3A IICUXOJIOTTYHE HACUJIBCTBO (MOBIHT) B HAIIIOHAJIBHIA ITOJITHII YKPATHA

SPECIAL FEATURES AND CONCEPT OF ADMINISTRATIVE LIABILITY
FOR PSYCHOLOGICAL VIOLENCE (MOBBING) IN THE NATIONAL POLICE
OF UKRAINE

Hdynko A.I'., acipanT kadeapu nyo,1i4yHOro ynpap/iiHHs Ta agMiHiCTpyBaHHS
Hayionanvna axademisn enympiumix cnpas

CratTs aHanidye npobnemy MobiHry (MCMXOMOriYHOro HacunbCTBa) y TPYOOBOMY KOMEKTVBI Ta WOro aAMiHICTpaTUBHY BiAMNOBiAAnbHICTb
B YKpaiHCbKOMY npaBi. BuainaeTbcs BiACYTHICTb YITKOrO 3aKpiniieHHs MexaHiaMy aaMiHiCTpaTUBHOI BiANOBIAANbLHOCTI 3@ MOBIHT y 3aKOHOAABCTBI
Ak Hegonik y 60poTbbi 3 UMM sBULEeM. BucsitnioeTbes HeobxigHiCTb po3pobkn Ta BNpoBamKeHHsS ePEKTUBHUX MEXaHi3MiB NpoTuaji MoGiHry,
BKIMIOYAIOYM MaTepianbHy BiAMOBIAAMNbHICTL ANS MOPYLUHWUKIB Ta CMCTEMY JoKadyBaHHS dpakTiB MOGiHry. MiakpecnoeTbea 3Ha4YeHHs BnpoBa-
[XeHHs 3apy6ixkHOro JocBigy y NpOTUAiT NCMXOMOriYHOMY HacUNbCTBY A0 YKPaiHCbKUX peanit Ta 3akoHogaeumnx HopM. OxapakTepu3oBaHo yao-
CKOHamneHHs 3akoHoAaBCcTBa Ans 3abesneveHHs Gesnekn Ta 3axuCTy NpaB MPaUiBHUKIB Bif MCUXOMOMNYHOMO TUCKY Ha pobovomy Micli. AKLEH-
TOBaHO yBary LOAO BMPOBaXEeHHs aAMiHICTpaTUBHOI BigNOBIAanbHOCTI 32 MOBIHr Ta CTBOPEHHSI ePEKTUBHUX MexaHiamiB BopoTbbu 3 Lieto
npobnemoto Ans nokpalueHHs pobo4oro cepeaoByLLa Ta MiABULLEHHS AKOCTI XWTTA npauiBHukiB. Ocobnuea ysara NpuAInsaeTses iMnopTyBaHHIO
3apy6ixkHoro goceigy y Uit ccpepi Ta Moro aganTauii 4O YKpaiHCbKUX peaniint Ta NpaBoBMX HOPM. 30KpEMa, BaXIIMBO BMBYATU Ta BNPOBagXY-
BaTW KpaLLi MPaKTUKW 3 iHLWKUX KpaiH, Ae MexaHisamu 6opoTbbn 3 MobGiHroM BXe AoBefeHi A0 yChilHOCTI. [JocarHeHHs 6e3nekn Ta 3axmcTy npas
NpauiBHYKIB Bif, NCUXOMNOrYHOrO TUCKY Ha poboYOMy MicLi BUMarae NOCTiHOMO YAOCKOHaNEHHs 3aKkOHOAABCTBaA. 3MiHW B 3aKOHOLABCTBI MaloTb
CNpYSTW CTBOPEHHIO GiNbL eheKTUBHUX MEXaHi3MIiB 3axMcTy Ta 3anobiraHHs MOGiHry. Baxnneo He nuiwie Bu3HaTyi npobnemy mMobiHry, a i BXUTH
KOHKPETHUX 3axofiB Ans ii nogonanHs. O4uH i3 Takux 3aX0fiB — BNPOBaKEHHS HiTKOTO MEXaHiaMy afMiHiCTpaTUBHOI BiANOBIAaNbHOCTI 32 MOBIHT.
Lle moxe ctatv JogaTkoBMM CTUMYNoM Ans poboToaasuis y 60poTtebi 3 LM sBuLeM. Y NigCyMKy, BaXIMBO pO3pO6UTM KOMMIIEKCHY CTpaTerio
6opoTbbu 3 MOBIHIOM, L0 BKMtoHaTMMe B cebe sik MpaBoBi HOPMU, TaK i NPaKTUYHI 3aX0Au, CNPSIMOBaHI Ha NokpaLleHHs poboyoro cepeaoBuLLa
Ta 3abe3nevyeHHs1 NCUXONOoriYHOro KOMOPTY MPaLiBHUKIB.

KntouyoBi crnoBa: HacunbCTBO, CUCTEMa A0Ka3yBaHHS, opuaNYHa BiAnoBiaanbHiCTb, TPYAOBWIA KONEKTUB, NPOTUAIS MOBIHTY.

The article analyzes the issue of mobbing (psychological violence) in the workplace and its administrative responsibility in Ukrainian law. It
highlights the lack of a clear mechanism of administrative accountability for mobbing in legislation as a drawback in combating this phenomenon.
The necessity of developing and implementing effective mechanisms to counter mobbing is emphasized, including material responsibility for
offenders and a system for proving instances of mobbing. The importance of adopting foreign experience in combating psychological violence
to Ukrainian realities and legislative norms is underscored. Improvement of legislation to ensure safety and protection of workers’ rights from
psychological pressure in the workplace is characterized. Attention is focused on the implementation of administrative responsibility for mobbing
and the creation of effective mechanisms to combat this problem to improve the work environment and enhance the quality of life for workers.
Special attention is given to importing foreign experience in this field and adapting it to Ukrainian realities and legal norms. It is crucial to
study and implement best practices from other countries where mechanisms for combating mobbing have already proven successful. Achieving
safety and protection of workers’ rights from psychological pressure in the workplace requires constant improvement of legislation. Changes
in legislation should contribute to the creation of more effective protection mechanisms and prevention of mobbing. It is important not only to
recognize the problem of mobbing but also to take concrete steps to overcome it. One such measure is the implementation of a clear mechanism
of administrative responsibility for mobbing. This can serve as an additional incentive for employers to combat this phenomenon. In conclusion,
it is important to develop a comprehensive strategy to combat mobbing, which will include both legal norms and practical measures aimed
at improving the work environment and ensuring psychological comfort for workers.
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TToHATTS aaAMIHICTPATUBHOI BiAMOBIAAIBHOCTI HE 3aKpi-
IUIEHO 3aKOHOZABYO, OfiHaK, crarts 8 Koxekcy Ykpainu mpo
a/IMIHICTPaTHBHI IPABONOPYIICHHs nependayae, mwo 0coba,
sKa BYMHHAJIA a/IMIHICTPATHBHE IPABOLIOPYIICHHS, IIi/UIsrae
BIATOBIIAJTBHOCTI HA MIJICTaBI 3aKOHY, IO JI€ M Jac i 3a Mic-
LleM BYMHEHHS TPaBOMNOpyIIeHHs. [leTanbHile po3’sCHEHHS
TIOHSATTS /IMIHICTPATUBHOI BiANOBIJaIbHOCTI HA/Ia€ JOKTPHHA,
3a3aHAYAI04H, 11O LE BH/T FOPUIUIHOT BI,I[HOBII[aJ'ILHOCTl [5].

MigcTaBoro Ui  anMiHICTPATHBHOI  BIAMIOBiTaNbHOCTI
€ aJMIHICTpaTUBHE MNPABOMOPYIICHHS, TOOTO MOPYIICHHS
3aKOHOJ]ABCTBA HE3HAYHOI TSIKKOCTI, SIKE HE HECE BEIHMKOI
3arpo3u INPABOMOPSI/IKY, CYCILIBHOMY YCTPOI UM TpaBam
iHumx oci6. Came 3a UM KpuTEpieM aIIMlHlCTpaTI/IBHl TIpaBo-
MOPYLICHHS BiZIPI3HSIOTHCS BiJl KPUMiIHAIBHHUX 3JI0YHHIB.

BaxnBo 3a3HauMTH, 10 3aKOHOJABYO TAKOXK HE 3aKpi-
IJICHO 0COOJIMBOCTEH aJIMiHICTPATUBHOI BiNIOBIAaILHOCTI 3a
BYMHEHHSI [ICHXOJOTIYHOTO HACHIISA (MOOIHTY) B TPYZOBOMY
KOJIKTHBI, 3 OISy Ha HOBU3HY 3aKpilUICHHS HOPMH, sKa
nepenbadae agMiHICTPaTHBHY BiJNOBilaJbHICTH 32 MOOIHT,
HayKOBI[IMH TaKOXX HAJEKHUM YMHOM HeE JOCIIDKEHO 3a3Ha-
YeHe MUTaHHS.

OnHak, BBaXAEMO BapTO MPOAHANI3yBaTH 3arajibHi 0CO-
6nMBOCTI aAMIHICTPaTUBHOI BiNIOBiAANBHOCTI, SKi MICTHUTb
Hayka. B mepiry uepry BapTo 3BEpHYTH yBary, IO aJMiHi-

CTpaTHBHA BiIMOBIJAILHICTh HOCUTh MYOJIUHHIA Jep:KaBHO-
000B’SI3KOBUI XapakTep, a IpaBoO aJAMIHICTPaTUBHOIO IIOKa-
paHH, K NPaBUJIO, 30CEPEIDKYETHCS B OpraHax BHKOHABYOT
BIAJH, Cylax 3arajbHOi FOPHCMKLIL, aJMiHICTPAaTHBHUX
KOMICISIX TIPM BHKOHABYMX KOMITETaX CUIBCHKHX, CEJMIIHUX,
MICBKHX pPajl, BAKOHABYMX KOMITeTaX BIAMOBIIHUX paj, LIO0
06yMOBJ'lI-O€ Ha/IaHHS M IOPUCAMKLIHHUX TOBHOBaXEHb, 1110
€ 110 CyTi CyfoBUMH QYHKUIsMH (OpraHu, siKi iX 3/iHCHIOIOTE,
HA3UBAKOTBCS «OPraHaMU aJIMiHICTPATHBHOI IOpI/IC,ILI/IKLIll»)
JocnipkyBaHuii HaMM MEXaHi3M BHCTYIA€ CaMOCTIHHHM
BHJIOM IIPaBOBOI BiANOBIIaNbHOCTI, IKa HACTAE 32 aJIMiHICTpa-
THBHI MPOCTYIIKK B Pi3HUX c(epax Aep>KaBHOTO YIPABIiHHS
Ta € crerudiuHo GopMo MpPaBOBOrO pearyBaHHs 3 OOKY
Jiep>kaBH B 0C001 11 KOMIIETEHTHHX OpPTaHiB Ha MEBHY KaTero-
Ppiro IPOTUIIPaBHUX IIPOSIBIB 1 € HAC/IJKOM BUHHOTO CYCIILIEHO
LIKIITTMBOTO (QHTUTPOMAJICHKOTO) JTisTHHSL.

Omke, aaMIHICTPATHBHIA BIAMOBIAAIBHOCTI, K HPOSBY
JIEp>)KaBHOTO TPHMYCY 3a BUMHEHHS MPOTUIIPABHUX [iSTHb
XapaKTepHi HaBe/IeH] BUINE 0COOIMBOCTI, SIKi Ha HAIy TYMKY
MpUTAMaHHI Ta MOLIMPIOIOThCS 1 HA BIAHOCHHU aJMiHICTpa-
THUBHOTO PETYIIOBaHHS MIPOTHUIIT ICUXOIOTIYHOMY HACHIBCTBY
(MOOiHrY).

OcTaHHI POKHM XapaKTEpU3YHOTHCS 3HAYHOK KIJIBbKICTIO
KPU30BHUX CHTYAIlii, 110 MpPU3BEIM 0 MiJBHILICHHS arpecii
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Ta TICUXOJIOTIYHOTO HACWIUISL B CYCHIIBCTBI. SIBHINE IMCHXO-
JIOT1YHOTO HACHJIbCTBA ICHY€ CHOTO[HI, ajie¢ BUHUKJIO TOCHUTH
JIABHO, HA JKaJib, MIXKHAPOJIHE CIIBTOBAPHCTBO MOYAj0 00ro-
BOPIOBATH 3a3Ha4eHy MPOOJIeMy Ta HIyKaTH NUISXH ii 3armo0i-
TaHHsI 1 BUPIMICHHSI JOCHTH HEIOAABHO.

Uepe3 icHyBaHHS 3HAYHOI KUIBKOCTI IpobieM B abco-
JIIOTHO BCIX cdepax >KUTTSA, 30KpeMa EKOHOMIIll, MOJIITHII],
npaBocyaai, Tomo. Came yepe3 iCHyr4i MpoOIeMH B €KOHO-
Milli Ta BiHCHKOBO-TIOJIITHYHOMY HAMPSAMKY, TPUBAININ Yac Ha
JICpIKaBHOMY pPIBHI HaJIe)KHA yBara He MPUALIAIACST TaKUM
HeOe3MeuyHUM SIBUIIAM, SIK OyJTiHT Ta MOOIHT.

HaykoBuii aHami3 Takoro sBUIIa sIK MOOIHT MOTPIOHO
po3noyatd i3 BH3HAYEHHS MOHATTSI Ta CYTHOCTI TepMiHA
«M00iHT». CroBO «MOOIHI» MOXOJUTH BiJl AHDIIHCHKOTO
«moby»: 1) HaToBH, OP0OA; 2) TOJOTA, YepHb; 3) Barara 3J10-
IiiB; 4) HamaaaTH P00, OTOUYBATH, FOPMUTHCS, TOBITUTUCS
[1,c.5].

ChOrojiHi 3HAYHOTO MOIIMPEHHS HAOYJI0 HEIOTPUMAHHS
3arajJbHOIPUMHATUX HOPM B3a€MOBIIHOCHUH Yy TPYIOBHX
KOJIEKTHBAX, 1[0 CYMPOBOKYETHCS MOPAIBHUM Mepeciiny-
BaHHIM Ha po00o4OMY Micii. Y GiIBIIOCTI KpaiH CBITY, @ TAKOXK
B YKpaiHi IOCTYMOBO MOKPAIYIOTHCSl yMOBH Tpalli Ta 3pOCTAE
3apobitHa muiara. i nBa ¢akTopu, a Takoxk HecTabiIbHA €KO-
HOMIYHA CHUTYyallisl IPU3BOIATh A0 CTPaxy BTPATUTH poOoue
Micue. Taka cuTyalis 4acTo BUKIMKAE HEKOPEKTHY MOBEIIHKY
IIOJ0 CBOIX KOJIET.

BaxumBo, mo Oynp-sika oco0a, sika BBaXkae, 110 BOHA
3a3Haja MOOIHTY Ma€e MpaBo 3BEPHYTHCS 13 CKaproro JI0 ICH-
TPaJBHOTO OPTraHy BUKOHABYOI BJIaJIH, IO Peai3ye NepKaBHY
MONITHKY Y cdepi HAMISAy Ta KOHTPOJIO 3a JOIepKaHHIM
3aKOHOJABCTBA MO Tpallo, Ta/adbo 10 cyay. A 3a3HaYeHE TBEP-
JOKCHHS BiJIHENABHA 3aKpIIUICHO Ha HAI[lOHAJILHOMY piBHI.

OuikyBaHMM Ta NMPAaBWIFHUM, Ha HAITy TYMKY, KDOKOM CTalia
po3poOka periaMeHTalil HOpOTHAIl MOOIHI'Y — LbKYBaHHIO
y TpyaoBHX npaBoBigHocuHax. Ockinbku Konekcom 3akoHiB
PO MpAI0 3aKPiMIEeHO MOHATTS MOOIHTY, a TaKOXX OCHOBHI
fioro popmu.

IIpote, Ha xanb, 1o Kogekcy 3akoniB mpo mparo, ¢ax-
TUYHO, Oy/lM BHECEHI JIMIE 3MiHM, L0 HOCSATh BUKIIOYHO
TEOPETUYHUH XapakTep Ta HaBps MOXYT OyTH 3acTCOBaHi
Ha npaktuni. B To#t ne wac KYnAIl 3akpinuB agmiHicTpa-
TUBHY BIJIOBIJAJILHICTD 3a IICHXOJIOTiYHE HACHIIBCTBO, IO
€ Ha Hally JIyMKy, HEOOI'PyHTOBaHUM, OCKUIbKH, BCTaHOB-
JIIOIOYM BHKITIOUHO aJIMIHICTpaTUBHY BIANOBIANBHICTH 0e3
CTBOPEHHS MEXaHi3MiB IOJOJaHHS MOOIHTY 3a JOMOMOTOK
M0JI0’KE€Hb YMHHOTO TPY/IOBOTO 3aKOHO/IABCTBA, 3aKOHO/IaBellb
no30aBiisie MpaliBHUKa Ta pOOOTOAABIS 3MOTU BHPIIIUTH
3a3Ha4YeHE SBUINE B paMKaxX TPYIOBUX BIAHOCHH 3 MOXIIH-
BICTIO 3aCTOCYBaHHsI KOMIICHCAIIWHOI (YHKINI TPYIOBOTO
mpaBa. Y 3a3HaueHOMY BUIIJIKy BapToO IaM’sITaTH, IO BIAIO-
BigHO 110 4. 1 ct. 153 Konekcy 3aKkoHiB Mo IMpaLio «Ha BCIiX
MiANPUEMCTBAX, B YCTAHOBaX, OPraHIi3alliiX CTBOPIOIOTHCS
Oe3reuHi 1 HeNIKIIJIMB1 yMOBH mpatti» [4].

OTxe, iCHY€ HEOOXITHICTh YAOCKOHAICHHS HOPMAaTUBHO-
MIPaBOBOTO pETyJIOBaHHs 3amo0iranHs MoOiHTy B VYKpaiHi.
3akoHOAaBelb PO3POOMB Ta 3aKpIlUB aJMiHICTPAaTUBHY
BIAMOBIAANBHICT, 32 BYMHEHHS MOOIHTY, OIHAK, BapTO
3a3HAYUTH, TIHTAHHS JOBENCHHS (HaKTy BUMHEHHS MOOIHTY
€ JIOCUTH creu(piuHUM, a TOMY IOTPiOHO PO3pPOOUTH [ilO-
YU MEXaHi3M I0BeIeHHS (HaKTy BUMHEHHS IICUXOJIOTIYHOTO
HACHJILCTBA KPHUBIHHUKOM. J[OLITBHO BHKOPUCTATH TOCBi[
IHO3EMHHUX JIepKaB, 3aKPIMUBIIN MaTepiaibHy BiIMOBiIab-
HICTb POOOTOJABIIS 32 iCHYBaHHS SIBUIA MOOIHTY Ha pobo-
YOMY MiCIIi.
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